
 

Join the notMYkid Team! 
Recruiting now for a Human Resources Manager 
 
Employer: notMYkid, Inc.  
Employment Type: Full-time* 
Salary Range: $60,000 to $70,000 DOE 
*Flexible hours & telecommute options available 
 
notMYkid has an exciting opportunity to join our growing non-profit, based in Scottsdale, AZ. The 
Human Resources Manager position is new to notMYkid in FY2022 as we focus on a statewide expansion 
offering prevention and behavioral health services to youth, families, schools, and the community at-
large. We have exciting plans to grow our full and part-time staff, build a reserve of expert contractors, 
and recruit new AmeriCorps members.  
 
Founded in 2000, notMYkid is dedicated to supporting youth mental health & well-being through an array 
of trauma-informed prevention and behavioral health programs. We passionately work to educate and 
protect our community’s kids by providing a full continuum of life-saving prevention, early intervention, 
behavioral health treatment, and peer support.  
 
The Human Resources Manager position requires a minimum of 3-5 years’ experience working in non-
profit management and specifically in the behavioral health arena is a plus.  
 

Job Duties:  
This new position works closely with notMYkid’s executive leadership team to understand and execute 
the organization’s human resource and talent acquisition focusing on current and future talent needs, 
recruiting, retention, and succession planning. 
 
Provides support and guidance to management, and other staff when sensitive questions and issues arise; 
may be required to administer and execute routine tasks in circumstances such as reasonable 
accommodations, investigations of employee challenges and/or terminations. 
 
Manages the talent acquisition process, which includes recruitment, interviewing, and hiring of qualified 
job applicants, particularly for managerial, exempt, and professional roles; collaborates with managers to 
understand skills and competencies required. 
 
Analyzes compensation and benefits; works with payroll provider and researches and proposes 
competitive base and incentive pay programs to ensure the organization attracts and retains top talent. 
 
Creates learning and development programs and initiatives that provide internal development 
opportunities for employees. 
 
Maintains compliance with federal, state, and local employment laws and regulations, and recommended 
best practices; reviews policies and practices to maintain compliance. 

http://www.notmykid.org/


 

 
Experience and Education: 
Bachelor’s degree in Human Resources, Business Administration, or related field required; PHR or Society 
of HR CP certificate and/or the equivalent; and experience in nonprofit environment preferred, behavioral 
health a plus. Experience in payroll a plus and working with our PEO or other outsource provider. 

 
Perks: 
Generous contribution toward medical benefits, $15,000 employer paid life insurance. Voluntary dental, 
vision, short-term, long-term insurance, and ancillary products available. notMYkid provides all 
employees with a minimum of 15 PTO days in addition to being closed for all major holidays and an 
additional 4 days for winter break. Longer tenured employees can accrue up to 5 weeks of PTO per year. 
 
Interested candidates can email resume and cover letter to careers@notmykid.org.  
****No calls or fax please.  

 
notMYkid is an Equal Opportunity Employer. All applicants will be considered for employment without 
attention to race, color, religion, sex, sexual orientation, gender identity, national origin, veteran, or 
disability status. 
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